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Links to documents of interest for Younger Older Women

Anne Summers - THE END OF EQUALITY
Address to the Sydney Institute, December 2003.

http://www.annesummers.com.au/sydinst031211.pdf
na – cannot get this link to work

Anne Summers book The End of Equality: Work, Babies and Women's Choices in 21st Century Australia (Random House Australia, Nov 2003) explores the diverse realities of Australian women's lives today, showing how their economic, political and social well-being has been steadily and systematically undermined over the past 10 years. This address outlined the major themes of the book, sketching how she believes the revolution in women's lives that she once believed was "unstoppable and irreversible" has been put in jeopardy.

Anne Summers - THE POLITICS OF FIGHTING BACK
The 2004 Juanita Nielsen Memorial Lecture, 16 June 2004.

http://www.annesummers.com.au/documents/JUANITANIELSENLECTURE.pdf
How government and corporations curb protest, use of funding power, effects on NGO’s, consequences for women’s issues.  Examples relating to domestic violence and child care.

Anne Summers - M-M-MY GENERATION?
Panel discussion on the 1960s, National Biography Award, Mar 2000.
http://www.annesummers.com.au/generation.pdf
http://66.102.7.104/search?q=cache:v-EMwkP_gpwJ:www.annesummers.com.au/generation.pdf+&hl=en&client=firefox-a

Is the generation who came of age in the 1960s – my generation - really as their image suggests - self-obsessed, self-aggrandising and self-promoting? Were the ‘60s all they are now cracked up to be – a romanticised period of freedom?  The ‘60s are divided into the ‘bad’, the early part of the decade where abuses of power – sexual and institutional - were rife and the ‘good’ the beginning of a new way of thinking, the precursor to the ‘70s!

Anne Summers - WHERE HAVE ALL THE WOMEN GONE?
Address to ACOSS National Congress, Nov 2003.

http://www.annesummers.com.au/ACOSSspeech.pdf
The theme of this Congress is “piecing it together: equity, empowerment and change”.  Article addresses the proposal that as a society we cannot claim to have addressed, let alone solved, the question of equity in the modern world if women are left out of the equation.
Volunteering Australia - Submission to the Core Consultative Group On Age Discrimination Volunteering Australia  C/- Catherine Hawkins, Civil Justice Division, Attorney-General's Department

http://www.volunteeringaustralia.org/docs/Age_Discrimination_CCG.pdf Comments by Volunteering Australia, the national peak body for volunteering in Australia, on ways in which the proposed bill would affect volunteers and the activity of volunteering; Volunteering Australia seeks to ensure that volunteers are explicitly mentioned and covered by the provisions of the Act; facts on Volunteer numbers and percentages by age; comments that many Volunteer Rights and Anti-Discrimination Acts do not explicitly apply to volunteers; cites available evidence that Volunteers are discriminated against on the basis of age; insurance and public liability issues; impact of proposed legislation on volunteer-involving organisations and on volunteering.
OFW - Australian Women Working Together (AWWT) directory

http://ofw.facs.gov.au/downloads/pdfs/publications_awwt_2003.pdf
Lists aims and objectives, membership information and contact details for a wide range of women’s groups.  Commonwealth Office of the Status of Women resource for NGO’s.

Judy Esmond, Ph.D - ‘BOOMNET’ - Capturing the Baby Boomer Volunteers A 2001 Research Project into Baby Boomers and Volunteering -.

http://www.mtd4u.com/resources/US%20MTD4U.com%20Boomnet%20Executive%20Summary.pdf 

and powerpoint graphics to support:

http://www.dsr.wa.gov.au/publications/Active%202002%20presentations/Judy%20Esmond.pdf
In 2001 the Dept. of Premier & Cabinet, in partnership with the Office of Seniors Interests in WA commissioned Team Consultants, under principal researcher Judy Esmond PhD, to research into ‘Baby Boomers and Volunteering’.  The executive summary lists seven strategic focus areas on which organisations would need to concentrate to optimise prospects of recruiting Baby Boomers as volunteers.  These are illustrated, along with methodology, in the powerpoint presentation. 

DADHC - The NSW Healthy Ageing Framework, 1998-2003 (Report)

http://www.dadhc.nsw.gov.au/NR/rdonlyres/6DA00E13-B68E-4E7C-BFC0-4FF0AA8A59D4/255/hafwork.pdf%20
Outlines NSW govt’s policy & action,1998 – 2003, in six key areas: - attitudes to ageing, participation in community, making own decisions, supportive neighbourhoods & communities, health accommodation, care & support, best use of resources.

University of Melbourne, Centre for Public Policy - Transitions & Risk - International Social Policy Conference Wednesday 23rd to Friday 25th February, 2005         AND
University of Melbourne , Centre for Public Policy, are a fantastic source of research papers on ageing and employment issues
http://www.public-policy.unimelb.edu.au/conference2005/Abstracts.html
Don Edgar - International volunteering: a no-risk approach to career transition Australian Volunteers International, Australia

http://www.public-policy.unimelb.edu.au/conference2005/Edg1.pdf
The positive case for older workers and International volunteering as an alternative to paid work; presents 6 case studies of volunteers; argues that media panic has generated a picture of the age divide as a simplistic dichotomy between the old and dependent versus the young and productive, these ideas have dominated public discussion and policy making. Today’s ageing population is unlike previous generations of the old; the very notion of ‘transitions’, and a policy focus on ‘transitional labour markets’ contradicts the reality of most people’s lives.  Current definitions of work, and the categorization of employees into arbitrary groups limits our thinking in a world where people do, and want to make, a variety of choices about their contribution to our society and those across the globe.

Monika Merkes - A longer working life for Australian women of the baby boom generation? – Women’s voices and the social policy implications of an ageing female workforce.

http://members.westnet.com.au/monikamerkes/phd_thesis_monika_merkes_2003.pdf
Doctoral thesis comprised of three studies, focuses on Australian women of the baby boomer generation, their working futures and the work retirement decision.  This is explored both from the viewpoint of women & from a social policy perspective and adopts a feminist research perspective with a concern for social justice.

NSW Women - The newsletter of the Office for Women - AGEING IN PLACE
http://www.women.nsw.gov.au/PDF/NSW_Women/NSW_Women_Issue1.pdf
Explores what is required for successful ageing in place – safe 7 accessible housing, adequate & safe transport services, good health & community services, also addresses managing change, retirement villages & where to obtain information.

The following items form a four part Report: OLDER AUSTRALIA AT A GLANCE

Report prepared by the Ageing & Aged care Unit of the Australian Institute of Health & Welfare – provides data and information on Demographic profile (Part 1), social context health (Part 2), special groups, health & welfare system, health services (Part 3), aged care system (Part 4) prepared from a range of sources & organisations.

http://www.aihw.gov.au/publications/index.cfm/title/7968
Office for Women, Premiers Department 2004 – Fact Sheet 11 Older Women

http://www.women.nsw.gov.au/PDF/TakingAction/TA11%20Older%20Women.pdf
Data on demography – older women in rural & regional NSW; violence, health, employment & retirement income.

Office for Women, Premiers Department 2004 – Fact Sheet 4 Population

http://www.women.nsw.gov.au/PDF/TakingAction/TA4%20Population.pdf
Summarises statistics on demographic profile, lifespan, indigenous women, marriage, births, indigenous births, teenage births & families.

Prof Marian Sawer - When women support women

http://polsc.anu.edu.au/Sawer.pdf
The presence of women in legislatures does not necessarily result in increased attention to issues of special concern to women & may be an alibi for policies that are far from women friendly.  This paper examines the role of one extra-parliamentary feminist organisation (Emil’s List) in increasing the number of women in parliament with a feminist group perspective, in promoting the representation of issues of concern to women in the community & inproviding some form of accountability.

Kristy Muir and Daniel Slack-Smith - Avoiding the Demographic Demise: A Smith Family commentary on mature age workers
http://www.smithfamily.com.au/documents/Briefing_Paper_13_F10DF.pdf
Addresses the need for Governments, business & communities to work together to change attitudes & perceptions & implement policies which promote the engagement of mature aged Australians in employment & education.

National Museum of Australia - Source A Source B
http://www.nma.gov.au/libraries/attachments/schools/resources/women_and_equality_as_citizens/women_and_equality_as_citizens_part_3/files/704/women_3.pdf
This unit provides background information and images relevant to the development of citizenship rights of women in Australia over time (World War II, the feminist movement and the current situation) - through social, economic and political change, as an important aspect of our national history.

NSW Department for Women - Statistical Profile of Women in NSW September 2003

http://www.women.nsw.gov.au/PDF/2003%20September%20Statistical%20Profile%20of%20Women%20in%20NSW.pdf 

Analysis of ABS & NSW Govt statistics on population, indigenous women, women from diverse cultural and linguistic backgrounds, rural women, women in leadership positions, education and training, women as carers, employment, health, business, information technology, violence and safety & sport and leisure.

Human Rights and Equal Opportunity Commission , Sex Discrimination Unit - Striking the Balance: Women, Men, Work and Family - Discussion Paper 2005

http://www.hreoc.gov.au/sex_discrimination/strikingbalance/docs/STB_Final.pdf
This project by the Sex Discrimination Unit Human Rights and Equal Opportunity Commission is essentially about choice. It explores whether all types of families are provided with real choices for balancing competing paid work and family responsibilities. It focuses on the

Particular issues faced by men and women; on the gender relations that underpin the lives men and women lead and on the

Legal, policy and attitudinal frameworks that both facilitate and constrain the choices open to men and women.

Without integrating this broad perspective, women will continue to suffer discrimination and disadvantage at work and carry an unfair burden at home, men will continue to miss out on time with their children, Australian children will continue to miss out on time with their fathers, the Australian workforce and economy will continue to undervalue the productive labour of women and many Australian

Families will continue to suffer stress and conflict between their paid work and family responsibilities.

Office for Women, Premiers Department 2004 – Fact Sheet 10 Violence & Safety

http://www.women.nsw.gov.au/PDF/TakingAction/TA10%20Violence%20&%20Safety.pdf
Statistics on the Prevalence of violence against women nationally, Reported rates of violence against Aboriginal women in NSW, Physical violence by perpetrator Nationally, Domestic assaults reported to the police in NSW, Domestic violence – Apprehended Domestic Violence Orders (ADVOs) granted in NSW, Apprehended Violence Orders breached in NSW, Sexual violence by perpetrator nationally, Sexual assaults reported to the police in NSW, Percentage of victims reporting to the police, Percentage of sexual assault charges resulting in a conviction in NSW, Sexual assault – women’s experience

in the court room in NSW, Sexual assault – Aboriginal women’s experience in the court room in NSW, Safety in public places nationally

Office for Women, Premiers Department 2004 – Fact Sheet 2 Employment

Outline statistics on Labour Force Participation,

Work and Family, Occupational Segregation and Income. 

Office of Women’s Policy Victoria - Paving the Way for Older Women in the Workforce, 2025: An Overview of the Research Findings and Key Issues
http://www.women.vic.gov.au/web12/rwpgslib.nsf/Graphic+Files/PTW_Executive_SummaryW/$file/PTW_Executive_SummaryW.doc Addresses the consequences of an ageing population for economic growth prospects, ability to finance future health and retirement income needs, and the gendered division of paid and unpaid labour within the community.

Data from the Australian Bureau of Statistics’ Population Projections show that changes in the working age population are likely to be especially large in Regional Victoria.

The projected changes in the size and age-composition of the Victorian workforce raise critical questions; - what are the possible policies that could be implemented to offset the projected slow down in the growth in the State’s labour force; what are the likely economic and social consequences of workforce ageing; and what types of policies will maximise the benefits (or minimise the costs) of this change.

Few studies have been specifically designed to explore the range of issues that are important in determining whether an older woman is able or willing to participate in the labour market.  The report examined available evidence such as trends in participation rates and cohort analysis, as to whether the potential exists within the State to achieve an increase in women’s participation rates.  Generational change is operating to increase the female participation rate in most age groups. Identified factors which appear to be key determinants of older women’s participation behaviour.

Office of The Status of Women - Women in Australia 2004

http://ofw.facs.gov.au/publications/wia/index.html
Presentation & some analysis of ABS data - focuses on issues relevant to women - Population Characteristics, Family and Living Arrangements, Health, Working Life, Economic Resources, Education and Training, Management and Decision Making, Crime and Safety, Selected Population Groups.

NSW Department for Women – Women Space issue 24 June 2004, Olders and Boomers

http://www.women.nsw.gov.au/PDF/Womenspace/Womenspace%20Issue%2024,%20June%202004.pdf 

The dynamics of baby boomer demographics will affect individuals, society and government services in the coming years, this issue addresses the implications for ageing baby boomer women.  Articles include; Baby Boomer Women and the challenges of the next decades, Women and superannuation, Older women and employment, Older People in NSW – Myth & Reality, Statistics on Older Women, Older People in NSW – Health, Health surveys – Baby boomers, Seniors Card, Senior’s online strategy.

Anne Summers - EQUALITY FOR WOMEN, WHERE ARE WE ?
http://www.annesummers.com.au/documents/AustralianServicesUnionConference2005.doc
Cannot get this link to work

Adele Horin - Why they won't just f-fade away

http://www.smh.com.au/articles/2004/07/23/1090464861325.html?from=storylhs
We live in an ageing society yet obsession with youth culture is rabid.      Worldwide, studies indicate that the baby boomers generation is determined to age differently from previous generations they do not see ‘retirement age’ as an ending, nor do they want governments to compel them to work until they drop.  The combination of wealth, health and longevity gives them a chance to seize life yet a report called Eternal Youths, published recently by Demos in Britain indicates that behind this ambition lies a desperate fear and loathing of old age. Rather than regressing to its youth, our ageing society might do well to reclaim some of the benefits of growing older - wisdom, finesse and accumulated experience.
By Adele Horin, Alexandra Smith - Bad habits change our bed habits

http://www.theage.com.au/news/Science/Bad-habits-change-our-bed-habits/2005/02/18/1108709433252.html
Research shows that the reality of mid-life women's sleep is predominantly one of disruption -  due not only to menopausal hot flushes, or their partners' habits, but to the worries that attend their multiple roles as worker and carer - teenage children out late, their own jobs, elderly parents - and about disturbing their husband's sleep. Desperation is forcing many middle-aged and older people to desert the marital bed.
Karen Fletcher - Feminism: myth of the generation gap

http://www.greenleft.org.au/back/1995/208/208p32.htm
Under attack from the economic rationalist policies of ALP and Coalition governments alike, at all levels of government, the majority of women are increasing worse off. The need for a strong women's liberation movement which can defend women against these attacks is as great, if not greater than ever.  Much has been made of the supposed "generation gap" in feminism - differences of opinion between older and younger women on directions for the women's liberation movement. The article exposes the myth that such political differences are based on age.
The Minister for Ageing, The Hon Julie Bishop MP, opening address of the 2nd International Conference On Healthy Ageing and Longevity

http://www.health.gov.au/internet/ministers/publishing.nsf/Content/health-mediarel-yr2005-jb-bissp180305.htm?OpenDocument&yr=2005&mth=3
Pru Goward Federal Sex Discrimination Commissioner - Lone Fathers Conference – It’s Over to You

http://www.hreoc.gov.au/speeches/sex_discrim/itsovertoyou.html
We are at the point where feminism meets the men's movement.  Care is now about whole families stretched over the life cycle, it needs commitment from all of us, men and women. We need to agree to share the care not when it’s too late and life’s a mess, but from the beginning.  It is in everyone’s interests to join forces both for equality and for the greater national good.  How we can manage the rest of the equality revolution so that our families are happy and secure and that each of us feels treasured and respected.
ABC Science Online - Mates, not family, help you live longer

http://www.abc.net.au/science/news/health/HealthRepublish_1393887.htm
A study by Lynne Giles and team of Flinders University drew on data from the Australian Longitudinal Study of Aging, which began in 1992 in Adelaide to show that friends, rather than children or relatives, confer most benefit to survival in later life.  A network of good friends was, in statistical terms, equivalent to a 22% reduction in the risk of dying during the 10 year period analysed. 
The study appeared in the British Medical Association's Journal of Epidemiology and Community Health. An accompanying editorial suggests that feeling connected to others may provide meaning and purpose that is not only essential to the human condition, but also to longevity, conferring a positive physiological effect on the body in the same way that stress confers a negative effect. 

Pru Goward, Sex Discrimination Commissioner - EEO – Future Directions
17th Women, Management and Employment Relations Conference, July 2005

http://www.hreoc.gov.au/speeches/sex_discrim/women_management_employment_relations_conference.html
It is now more widely recognised that gender equity impacts on a range of national interest outcomes, not just fairness. It affects workforce participation rates, economic growth and the taxation required to support welfare, especially for the rapidly growing aged population. Equal opportunity also has consequences for national fertility and demography. Gender equality is not an issue that only concerns women. It requires active commitments by men, and partnerships between women and men. There are clear national imperatives to start looking at issues such as paid work and family responsibility. Australia will not have genuinely equal employment opportunities for men and women until we start addressing the inequity in our unpaid work responsibilities.

Pru Goward - Sea Change and the Workplace: How age is changing Australia - Ron Haggar Memorial Address 2004 

http://www.hreoc.gov.au/speeches/sex_discrim/seachange.html
Traditionally, labour force growth relies on the young. In Australia expected labour force growth will be the result of a growth of an ageing workforce.  This has implications for our economic future, public policy planning and industrial relations.  The challenges of how the workforce best accommodates this surge in the number of older workers, and how to maintain maximum workforce productivity and economic growth while doing so. The need for a work force that fosters a work-life balance across all ages and stages of life.

Sydney University’s Department of Health Sciences - Challenge facing Australia as baby-boomers turn grey http://www.usyd.edu.au/news/84.html?newsstoryid=234
In his summit Professor Kendig, Sydney's Dean of Health Sciences and a leading authority on gerontology, outlined 13 challenges facing Australian leaders and policy makers, including recognising the diversity in old age, fostering positive attitudes to ageing and setting high and achievable goals for older people; ensuring adequacy of retirement incomes and employment opportunities, enabling social participation and valuing contributions in "age-friendly" communities; Research had shown that improving the health and independence and providing quality care for the aged was also important. Australia has about 25 years to plan carefully for the age "spike" between 2015 and 2030.
Adele Horin - Women live longer if they throw away the ring, 2005

http://www.smh.com.au/news/National/Women-live-longer-if-they-throw-away-the-ring/2005/01/09/1105205981068.html
Research shows Australia has more divorced and separated elderly people than ever before.  A Queensland University and Queensland University of Technology study - Marriage dissolution and health amongst the elderly: the role of social and economic resources - based on a sample of 2300 Australians over 60, published in the journal Just Policy, shows that divorced, widowed and never-married elderly women reported significantly better general health than married women, challenging long-held beliefs that married people had better overall physical and mental health than non-married. A man's health, however, appears to be unaffected by his marital status.

Pru Goward, Federal Sex Discrimination Commissioner – The Business and National Case for Paid Maternity Leave and Making the Workforce Family Friendly  
 http://www.hreoc.gov.au/speeches/sex_discrim/lennox.html Argues that there is a strong business case  and national case for making the workforce a more family friendly environment. Women make up almost half the Australian work force. Working wives, mostly mothers, have been the single largest contribution to family living standards since the seventies. Women today represent a huge public investment in education and a vital part of our skilled workforce which the Australian economy cannot afford to under utilise.  How can this workforce be retained? Australia’s falling fertility is the consequence, very directly, of providing women with more choices, including equal access to education and training, safe and reliable contraception. Need to ensure work and families can mix. Need for a national, government funded paid maternity leave scheme and to have in place good part time work opportunities, job sharing and flexible hours.

Hon Joan E Kirner, AM - Positive Ageing, Leadership & Mentoring
10 Important Steps

http://www.dadhc.nsw.gov.au/ageing_forum/speeches/PositiveMentoring.asp
Essential Steps for positive ageing are - Confidence, A Clear Sense of Purpose, Being Clear About Your Values, Celebrating, Sharing and Protecting Our Achievements, Setting our Own More Radical Agenda, Believing and Acting as Though Being an Older Person is a Plus not a Minus, Rules for Good Mentoring, Being Aware of the Context in Which you Operate, Sense Of Humour & Being Pro Humanity.
